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Background
* In April 2025, ACGR agreed to update its Aboriginal

and Torres Strait Islander Research Education
guidelines

- Established a working group
» Discussed how to update the guidelines

« Worked from the existing guidelines to update, add and
remove statements, where necessary.
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Working Group

Professor Sadie Heckenberg (Co-Chair) — President, National |
?I\tlj,éc\)? II-?E% )and Torres Strait Islander Higher Education Consortium

Professor Louise Sharpe (Co-Chair) — President, ACGR

Professor Kathr),/n Gilbey — Executive Dean of Higher Education and
Research, Batchelor Institute of Indigenous Tertiary Education

Professor Peter Anderson — Pro Vice-Chancellor Indigenous,
University of New England

Professor Jane Maree Maher, Deputy Dean of Graduate Studies,
Monash University

Professor Carolin Plewa, Pro b/ice—Chqncell,or (Researcher
Education and Development), The University of Adelaide

Professor Samantha Bennett, Associate Dean Higher Education,
Australian National University




* Invite Sadie to give a brief overview
 Present the content of the new guidelines
- Panel conversation with the working group

* Invite Peter Anderson to close with his hopes about
how the guidelines might influence the sector.
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Existing RDFs pointed to various
influences

Including:
* VITAE

« The Australian Code for the Responsible Conduct of
Research

- AQF and NZQF learning outcomes
 Public policy re. industry readiness

» Some universities positioned HDRs as part of whole
researcher development lifecycle, while others had
separate RDFs for HDRs.
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Using the guidelines
Thase guidelines have besn collaboratively deseloped by the Australion Council of

Graduate Research (ACGR) with appreciated support and advice ram the National
Aboriginal and Tarres Strait islander Higher Education Cansartium [(NATSIMHEC). The

Suidelines provide credible constructive and practical advice for candiddtes, sipendisors,
universities and ather stakehalders. They should be read alongside the Augsrraion Graduare
Resedarch Good Fractice Principdes which articulate g set of standards considerad o be
aggantial for the delivery ol gradudadte resedarch programs and are part of a suite of Goad

Praclice Guidelireas that ara HE!IQ rEd 1 51...||i:-|:|¢ll'|2 institutions s |I|"|E"!.I' -|'.'|E"I.I'E'|-|'.'||':l theair &tra [-EQiEE
S procasses ir Fllﬂl'l!l'li ular II"r"||'.':-|'.'|I'I!IﬂI"|'[ areas lill'-|!||':ll!l'lﬂtll'.':-|"|. TI"IE"' Shauld alse be radd
dlengside the AITSIS Guidalines (https:|/ [/ aiotsisgov.ou)sites | detault/files | 2020=10/ aiatsiz-
code=athics pdl].




Prioritising Aboriginal and Torres Straitislander research

education
L Universines shedld raedog B IEE) |I"|-I'.‘|I-IQEI'"|-E|LI5 I':.'I"II'.'?'I'.I|I£'-I'.‘|IQE SysiameE, epi&:em&h:gie&.

miethods of docum&ntation, and accountdability structures for resadanch and
bratden their HOR pratacals, such as thesis format, to support such resadgreh.

2 Ensure that the importancs of Aborigingl and Tarres Strait islander graduate

resaarch is recognised across all levels of university governancs and is supported by
an axplicit pelicy ramawork

4. Establish ambitious but realistic targets for recraitiment, retention, suppaort and
graduation of Aborginagl and Tarres Strait islander HOR candidates and repart an
these as part af an addaptive mandgement cycle,

4. Recagnise that indigenous HOR candidates can have distinctive pathways and skills

sels that should be considerad when assessing applications for admission o HDR
pFerams.

B, Recognise and celebrate the achievements of Abariginal and Torres Strait Islander
HOR candidates at an institutianal layveal
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Support Increasing Aboriginal and Torres Straitislander
candidates and Aboriginal and Torres Strait Islander-led
research.

8. Universithes should ensure all levals of study and administration amndgage

aflectively with indigenosus alumni, academics, university iIndigenous cantres,
institutions and community groups, ensuring pathsays to develap a recnaitment

strategy whereby resedrch degraes ara visibde, resaurced and walcoming.

7. Establish pathways and suppart the transition of Aberiginal and Torres Strait Islander
paaple o increase participation in HDR programs,

8. Conduct autréeach pragrams o demonstirate the value of HDR education for

Abarigindal armd Tarres Strail londens and the walue of this research far their
carrmunites,

8. Develop culturally appropriate pothways to HDR admission that recognise pries
learning, professional adperience and cammunity engagement.

10. Establizh stipend scholarghips that meat the unigue cultural needs of Aboariginal and
Tarres Strait 1glander HDR candidates.

1. Universities may provide cpportunities to Aboriginal amnd Tarres Strait iglonder HDR
candidates to pravide apprapriately renumerated high=value sendoes to their

gehools and faculties,

12 Prawide fexible entry pathways that include bridging programs and recognize
prolessionadl practice during the selection process.
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hlm:imiling supervision capabilities

13, Equip supervisors with necessary training to support Indigenaus research

methodaolagies in the supervision of Aboriginal and Tarres Strait 1Islkander HOR
candidates.

. Equip supervisors with necessary training to pravide ethical guidance to nan-

Indigenacus HOR candidates undertaking Indigenous-related research.

. Where possible and where there (s capacity include an appropriately gualified

Abarigindgl and Tarres Strait Islander supervisar an supernvisory panel and using
dpprapriately gualified abarigindal and Tarres Strait Islander Sxaminers whersver

appropriate,

. Improve peer petwarks Tor all supervisors to share learmings and dpproaches,

. Al Supendsors demonstrate respact for Indigenaus knowledges and epistemalagies
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Recommending, supporting and promoting culturally-
competent engagement and opportunities

1B. Provide walcaming, supportive and culturally eafe environments.

18. Develap initiatives that encouradge Aboriginal and Torras Srait islander HDA
coandidates” tamilies and cammunities o support theme

20. Establish support networks ol senior Abariginal and Tarres Strait slander academics
within amnd dacross imstitutions.

¥ Encaourage connections to cammunity mentors, Elders andar el culiural
nowledge holders.

2 Provide cofort support ot the level af institutions and imstituticnal groupings and
encouragge candidates 1o jain national and interndtional peer netyorks.

23 Provide mentaring o sboriginal and Terres Strail iIslander candidates who seaek this
within their candidature.

24, Develop a dedicoted website or ather anling reseurces that laciitate pear
menwerking and infarm candidates of the suppart available bath within the university
and threugh natisnal pregrams sueh as the Natisnal indigenous Ressarch and
Enowledge Network and the Indigenaus Studies Resaarch Netwerk [link].

25, Support Univarsities te provide culturally sale and apprepriate training lor
supervizors ond HDR leaders who support indigenous researcherns.

26, Invest adegquataly in research capacity building pregrams that support succeassiul
pregression and completion of Abariginal and Tares Straif islander HDR candidates.
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Promoting unique Aboriginal and Torres Strait Islander
perspectives
27, Iinclude workshops an indigenous Enowledges and intell=ctual proparty as part of the
deademic professional development of dall HEA candidates dand supervisars.

2B. Include abariginal and Tarres Strait islander and glabal First Mations schalarship in
reledant caursewark subjects

20, Aecagnise, suppart and pramate supervisors” dwadreness ol relevant national

resedrch ethics quidelines, such as the Australian Instibute of Abariginal and Tornes
Strait lslander Studies.
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Questions? Comments?
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