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Context — Otago policy
Framework

DVC-Maori

Pae Tata — Stratgic Plan to 2030 (te Tiriti-led
insitition)

Maori Strategic Framework

- Specific focus on Rangahau Maori, Maori
graduate research candidates and
supervisors

Te Ropu Maori/PG representation (OUSA,
Academic Committee, Quality Advancement
Committee) ... and beyond

Whakamana
i Te Tiriti o
Waitangi -
strengthen
our capability,
PaeTata | Strategic Plan to 2030 capacity, and
culture to

honour Te Tiriti

o Waitangi

Te Poutama Maori (Maori
academic caucus) —Early Career
Ropu




Initiatives

Succession planning — leadership roles - Maori Deputy Dean role
e Supervising Indigenous students workshops
* Researching in Aotearoa New Zealand

Maori postgraduate coordinator — advice, advocacy, workshops

Strategic Maori Doctoral scholarships

Equity funding — Writing retreats (with cultural celebration
learning)/Matauranga Maori research grant

Nga Pae o te Maramtanga (Maori Centre of Research Excellence
Doctoral network
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Marae-based oral examination policy ,,“M i
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