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“We must develop the research as
well as the researcher...”
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SEEK industry category

Numper of non
academvc jobs requiring
high levels of research
skilis (x=5 and above) in
2015

Highest x value for 2 non
academvc oD in that sat

% of jobs in sat that are
x=5 or above (ie: number
of 'PhD shaped jobs
available in SEEK sat,
20186)

Banking and Finance 144 x=10 34%
CEO and management 94 x*8 52%
Consulling and strategy 129 x=10 36%
Design and Archilecture 74 x7 28%
Education and training (not unis) an x8 21%
Engineering 96 x7 16%
Govemmen! and defence 2439 x"8 18%
Healthcare and meadical 1033 x=10 18%
Information and cormmunication 822 x=10 21%
technolegy

Insurance and superannuation 29 x6 10%
Legal a7 xn7 24%
Manufaciuring, ranspert and 116 x8 14%
logistics

Markeling and Cemmunications a51 x=10 40%
Science and technology 559 x»9 30%
TOTAL JOBS IN SEEK SET* 4924

*It is estmated that % of jobs in Australia are never advertsed
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Different settings of The Machine
- with academic jobs on or off

All by category and ingensity
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All education sector jobs in 2015

B favcwor & Tarwg

Only non-university education sector jobs

PhD level jobs

\

WESTERN SYDNEY
ERSITY

W



WESTERN SYDNEY
IIIIIIIIIII

So what are we doing?
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i. Underlying Philosophy



Critical
Thinking

Reflective
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Your research journey does not look like this...



But like this...
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ii. Graduate Certificate (Researcher
Engagement, Development and Impact)



3 months: early
candidate plan

|

12 months:
Confirmation of
Candidature

!

Year 1
Year 2 T T
Ethics complete Annual Progress
(if required) Report
Year 3

T

Submission




2 months: early
candidate plan
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12 months:
Confirmation of
Candidature
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Year 1 T
6 months:
confirmation of
continuation
18 months: career
planning
Year 2 T Jﬁ T
Ethics complete Annual Progress
(if required) Report
3MT
Year 3 l'

T

Submission followed
by presentation




Year 1

Year 2

Year 3

2 months: early
candidate plan

!

Unit complete

12 months:
Confirmation of
Candidature

!

T

Unit complete

6 months:
confirmation of
continuation

18 months: career
planning

i)

>

Unit complete

Unit complete

T

Ethics complete
(if required)

3MT —

T

Annual Progress
Report

Sample purposes only

Unit complete

T

Unit complete

Submission followed
by presentation
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ili. Defining expectations:
Supervisor/Student Compact
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iv. Career Planning: part of Grad Cert
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Career Planning

Non-

Academia Entrepreneurial
Government

A _______________4

Policy/Governm
ent

Industry

e 4

e FULT
* How to apply for
* Incentives to publish funding
* Internships * How to publish
* Connect to * Knowledge Translation
REDI/Careers e |P
* Discipline workshops

Crowd funding
Entrepreneurship/start
-up

Knowledge translation
P
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v. Communication:
Knowledge Translation and impact
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7. Sustain

knowledge use 6. Evaluate application of

Knowledge (intervention)

8a. Toward next
generation

research
(based on KT
experience)

N\

5. Monitor
knowledge use

Knowledge Translation

(based on Graham et al., 2006)

8b.Toward
continued KT

4. Apply knowledge
(intervention)

1. Review and
select knowledge

2. Adapt knowledge tC
context

3. Assess barriers to use

Source: Canadian Institutes of Health Research - http://www.cihr-irsc.gc.ca/e/48802.html




